Abstract. The performance evaluation of discipline construction can promote the coordinated development of disciplines in local colleges, which is of great significance to improve the discipline construction level and serve the local economic development. Based on the experience of experts and the features of local colleges, the author puts forward the common index for discipline construction performance evaluation, which can be used for different disciplines. And the weights of indicators are computed with Delphi method and AHP. This index system adds the assessment of student's satisfaction and the investment in development construction and service of teachers. The index system is universal, can provide the reference for the discipline construction in local colleges.
Introduction
Discipline is the strategic starting point for the construction of local colleges. Discipline construction not only marks the educational level, academic status and core competitiveness of local colleges, but also carries the important mission of providing talent support and intellectual support for the social and economic development locally. The incubation and application of its construction achievements have a direct connection with the industrial transformation and innovation development in local. As an effective means of evaluating the development of discipline construction, the performance evaluation of discipline construction has functions of orientation, appraisal, improvement, encouragement and management, and has important theoretical and practical significance for improving the discipline construction level [1, 2] . Domestic and foreign scholars have done a lot of research on the performance evaluation of discipline construction. The United Kingdom had compiled the "British University Management Statistics and Performance Indicator System" with financial indicators as the evaluation indicator. Kentucky, in the United States, had established a comparatively perfect indicator system of higher education performance, which includes a non-financial indicator system. Both France and Germany had established evaluation system. In China, Cheng Yongbo proposed the three steps of building an index system based on the existing evaluation index system and considering the research background of the project in the "Research on Index System of Performance Evaluation of Higher Discipline Construction Projects". Jian Lirong and other researchers use the rough set theory to carry out research on performance evaluation of discipline construction. Han Jin and others take system theory as a basis for the construction of discipline construction performance evaluation index system in local college [3] . Li Ming studied the performance evaluation of discipline construction in local universities based on fuzzy DEA method. Based on input-output theory. Yue Hui proposed the index system of college discipline construction performance evaluation [4] . However, none of these researches consider students in disciplinary construction. Therefore, this article will establish a more comprehensive performance evaluation index system.
The Principle of Selecting the Index System
The construction of index system of performance evaluation of discipline construction in local colleges should combine with the characteristics of colleges to set up the measurement index system scientifically, accurately and objectively. The main principles of this subject in following index selection are as follows: (1) Scientificity. In selecting indicators, we should try to make the index system fully reflect the connotation and laws of discipline construction and truly reflect the level of discipline construction performance. (2) Systematicity. Taking the factors that have sufficient coverage into account. (3) Operability. Guarantee the availability of data and the feasibility of calculation in empirical analysis. (4) The combination of qualitative and quantitative. (5) The combination of static and dynamic. Emphasis on the process of evaluation, emphasizing the adaptability of change and progress. (6) Universality. As the object of evaluation is the level of performance of discipline construction, subject to the characteristics of the subject, we must have the common characteristics of different disciplines in the design of the indicator system and consider the problem within the macro scope.
The Construction of Indicators
The performance evaluation of discipline construction in local universities mainly relies on the related theory of input and output, and measures the performance level of discipline construction with the ratio of output to input. Therefore, we need to calculate the input index value and output index value separately.
In the input indicators, we need mainly consider teacher input (A1), financial input (A2) and material inputs (A3). In teacher resource, we should consider (1) The proportion of high-level teachers (A11); (2) The ratio of students to teachers (A12); (3) The proportion of senior professional teachers with doctoral qualifications (A13); (4) The development and service of teachers' construction, the proportion of visiting and participating in academic conferences and the proportion of young and middle-aged teachers participating in teaching practice ability training (A14). In the financial input (A2), we should consider: (1) The total amount of special input (annual average) by the state and local governments (A21); (2) The total amount of the discipline construction (annual average) invested by the society itself and the social donation (A22). In the material inputs (A3), we should consider: (1) library resources for per student (A31); (2) the existing teaching experimental equipment (including software) students (A32); (3) the share of teaching and research space for each student (A33); (4) The number of off-campus internship practice bases and the ratio of internship students to the total number of professional students at school at each base (A34).
In output indicators, we mainly consider the four aspects of personnel training (B), scientific research(C), social services and social reputation (D). Personnel training mainly consider the quality (B1), the number (B3) and satisfaction of students (B2). The quality output includes the quality of the cultivation process (B11), the quality of undergraduates (B12) and the quality of graduates (B13). Satisfaction output includes both student satisfaction (B21) and graduation satisfaction (B22). The number output includes the number of undergraduate students (B31), the number of master students (B32) and the number of doctoral students (B33). Scientific research mainly consider the output of scientific research fruits(C1), scientific research award(C2), research projects(C3), research flatforms (C4)and research funding(C5) the five areas. The research results include the number of high-level papers (C11), monographs (C12) and patents (C13). Scientific research winners mainly consider the above municipal awards (C21). Research projects mainly consider projects above the city level (C31). Social services and social reputation mainly consider social service contribution (D1) and discipline reputation the two aspects (D2).
The Weight of Common Indicators to Build the Performance Evaluation in Local Colleges
The assignment of index weights is divided into two steps: firstly, using Delphi method to determine the second-level index weights in input and the third-level index weights in output, and then using AHP to determine the weights of other indexes.
Firstly, 15 experts make research on the importance of indicators. According to the importance of the indicator, they will be divided into: not important, a little important, important, very important, the most important the five levels. In the research, "important" is assigned as 3, "very important" as 4, "most important" as 5, the weights of the three options are 0.25; 0.33; 0.42 respectively. The weight of each indicator is calculated as:
Let Eigenvalue：5.0556; CR= 0.0124 Table 4 . The weights of social services and social reputation. Table 5 . Common index system of performance evaluation of discipline construction in local colleges.
Target layer According to the general index system, using the principle of multiplication in fuzzy mathematics, the comprehensive total score of discipline construction input and the discipline construction output are calculated according to the weight coefficient and score of each index, using the ratio of the score of output to the score of input to get the value of discipline construction performance, and then sort according to performance value.
Conclusion
This article puts forward that discipline construction performance evaluation index system in local colleges has the following innovative points:
(1) Add the assessment of student's satisfaction. Add students' satisfaction to the assessment of indicators, so as to make the discipline construction performance evaluation more objectivity.
(2) Highlights the local characteristics of local colleges. In the contribution of social services to consider the contribution of local economic and social development.
(3) Consider the investment in development construction and service of teachers. Only teachers who receive continuous training, can it make teachers' teaching skills and teaching level adapt to the development of the times and better serve their education.
(4) Set the evaluation index macroscopically, make the index universal, and can use this evaluation system for different disciplines. And the observation points of the major indicators are feasible and advancing with the times.
